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CONSULTATION ON THE NATIONAL MINIMUM WAGE

The Government has asked the Low Pay Commission to prepare a further report on the National Minimum Wage by the end of February 2012.  
I am writing to invite you to submit evidence to our consultation. We have been asked to consider making recommendations in a number of areas. The full Government remit is attached, but the main issues are:
· the levels of the minimum wage rates from October 2012;

· the labour market position of young people, including apprentices and interns;

· whether the minimum wage regulations could be simplified; 
· the implications of the proposed abolition of the Agricultural Wages Board for England and Wales;
· whether business could be given greater clarity on future levels of the minimum wage, including the option of two-year recommendations; and

· whether any of our other recommendations could be introduced more promptly.
We would be grateful for your evidence on some or all of these issues.  We have set out on the attached page a number of questions which you may wish to address.  The deadline for responses to the consultation is 16 September 2011.  Please email your response to lpc@lowpay.gov.uk or send it by post to the address at the top of this letter. 
Our policy is to make responses to our consultation available publicly unless respondents request otherwise.  We may also quote from responses in our reports.  If you do not wish all or part of your response (including your identity) to be made public, please make that clear in your submission. 
In addition to our written consultation, the Commission makes a number of visits around the UK to allow Commissioners to listen to the views and concerns of those affected by the minimum wage.  Details of the locations and dates for this year’s visits are on our website (www.lowpay.gov.uk).  If you would like to meet Commissioners at any of these locations, please use the website contact details to get in touch with us directly.
Yours faithfully

CHRIS DEE
Secretary to the Low Pay Commission

Encl
QUESTIONS FOR LOW PAY COMMISSION CONSULTATION 2012
Level and Impact of the National Minimum Wage

· How are firms coping with the National Minimum Wage? How significant is the minimum wage in comparison with other pressures faced by business?
· How has the National Minimum Wage affected pay, conditions, pensions and other benefits, employment and competitiveness in the low-paying sectors?

· How has the National Minimum Wage affected small firms?
· What do you think are the implications for the National Minimum Wage of the new statutory pension arrangements (i.e. auto enrolment) being phased in from 2012?

· What has been the impact of the minimum wage on the labour market position of particular groups of workers, including women, ethnic minorities, migrant workers, disabled people, older workers, and those who are unqualified?

· At what levels should the minimum wage rates be set in October 2012 and in later periods? 
Young People, Apprentices and Interns
· What is your experience of the employment prospects of young people in the current labour market?  What evidence can you provide?
· How important is pay in influencing the labour market outcomes for young people?

· What has been the impact of the minimum wage on young people?
· What has been the labour market experience of young people with respect to apprenticeships and work experience opportunities, including internships?

· What is your experience of enforcement of the minimum wage rules as they apply to those on internships, other work experience and volunteering opportunities?

· What has been the impact of the introduction of the Apprentice Rate of the National Minimum Wage, particularly on the provision, take-up, and completion of apprenticeship opportunities?

Simplification of National Minimum Wage Regulations

There are a number of rules which regulate payment of the National Minimum Wage.  The remit for our 2012 Report asks us to consider whether any of these regulations could be made even simpler and easier to administer, by removing, simplifying or consolidating any elements of the minimum wage.

· Is the National Minimum Wage too complicated?

· What are your views on removing, simplifying or consolidating the regulations in any of the following areas of the National Minimum Wage:
· Accommodation Offset;

· Fair Piece Rates;

· Treatment of benefits-in-kind;

· Treatment of payments and deductions;

· Calculation of working hours;

· Definition of worker and categories of worker covered/not covered (for example, homeworkers and voluntary workers)

· Requirement to maintain wage records;

· Enforcement arrangements; and
· Any other areas of the National Minimum Wage regulations.
· Do you have any other views on the operation of the National Minimum Wage and its regulations?
Agricultural Wages
· What are the implications of the proposed abolition of the Agricultural Wages Board for England & Wales?  What particular issues could arise?

Clarity for Business

· Do you think action should be taken to give business greater clarity on future levels of the National Minimum Wage?  Should recommendations on National Minimum Wage rates cover a period longer than a single year?  What impact do you think this would have on employers and their workers?

· Could any of the Commission’s other recommendations be implemented more promptly than at present? (i.e. announced by the Government in March/April, for implementation that October.)  What would be the likely impact of less notice?
It may be helpful when responding to these issues to consider that from 1 October 2011 the adult hourly rate of the National Minimum Wage will be £6.08, the hourly rate for the Youth Development Rate will be £4.98; the hourly rate for 16–17 year olds will be £3.68; and the Apprentice Rate will be £2.60 per hour.  

NATIONAL MINIMUM WAGE

LOW PAY COMMISSION REMIT – 2012 REPORT
The Government supports the National Minimum Wage.  The Low Pay Commission is asked to evaluate and make recommendations in the areas set out below, taking account of the economic and labour market context, including pensions reform.

Specifically, the Low Pay Commission is asked to:-

1. Monitor, evaluate and review the levels of each of the different minimum wage rates, with particular reference to previously identified groups and sectors, and make recommendations for October 2012.
2. Review the labour market position of young people, including those in apprenticeships and internships.
3. Consider whether NMW regulations can be made even simpler and easier to administer. This might include the removal, simplification or consolidation of any elements of the NMW.

In addition, as part of the simplification agenda, the LPC is asked to consider the implications of the proposed abolition of the Agricultural Wages Board for England and Wales, pending the outcomes of legislative process and consultation.
4. Consider the best way to give business greater clarity on future levels of the NMW, including the option of two-year recommendations, and implement the chosen solution as part of the 2012 report. Also, consider whether any of the other recommendations could be introduced more promptly.

TIMING

The Low Pay Commission is asked to report to the Prime Minister and the Secretary of State for Business, Innovation and Skills by the end of February 2012.

From The Secretary


Chris Dee
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